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The Division of Program Fraud (PF) is responsible for conducting
investigations into allegations of fraud, waste, and abuse in DOL
programs and allegations of criminal activity or serious
misconduct by DOL employees. During this reporting period, PF
continued to focus investigative attention in furtherance of its
nationwide medical provider fraud project to investigate providers
defrauding DOL-administered health care programs. The PF also
continued to devote significant resources to the investigation of
FECA claimant :fraud, Job Training and Partnership Act (JTPA)
and Unemployment Insurance (UI) program fraud, and to its on-
going employee integrity investigations in the mine safety and
health program.

The Department of Labor's Office of Workers' Compensation
Programs (OWCP) administers or oversees three major disability
benefit programs that compensate and pay medical treatment
related costs for workers who experience ajob-related injury or get
a job-related disease. These benefit programs include the Federal
Employees' Compensation Act (FECA) program, which provides
medical benefits and disability compensation to Federal
employees who are injured on the job; the Longshore and Harbor
Workers' Compensation Act program, which provides benefits to
certain injured and disabled maritime employees; and the Black
Lung Benefits program, which provides medical costs and
monthly compensation to former coal miners disabled from
pneumoconiosis (more commonly known as Black Lung).

Fraud within the health care community is estimated to cost the
American taxpayers millions of dollars annually. In an attempt to
thwart this fraudulent activity, PF began a nationwide
investigative initiative designed to identify, prosecute, and remove
from these programs, those medical and health care providers who
have been convicted of fraud. While this project is still in its
infancy, PF has several current investigations which, when
completed, will help reach this goal.
The following cases are examples of successful investigations
involving medical providers who attempted to defraud the various
DOL compensation programs during this reporting period.

28



SemiannualReport to the Congress October1, 1995- March31, 1996

Dr. Keith G. Winterowd, a licensed osteopathic physician from
Texas, was convicted for filing false medical claims. A PF
investigation, conducted jointly with the U.S. Postal Inspection
Service and the Texas Workers' Compensation Commission,
disclosed that Dr. Winterowd created and submitted fraudulent

bills for payment for services and treatments that were not rendered

to his patients. He had been charging OWCP and other privateinsurance companies for alleged traction, hubbard tank therapy,
and whirlpool therapy. However, neither Dr. Winterowd, nor his
clinics, Texas Therapy Clinics, even owned a hubbard tank or a
whirlpool. In addition to the fraudulent billings, Dr. Winterowd
also falsified the medical reports pertaining to his patients' medical
conditions, injury status, and the medical services provided, u.s.v.
Winterowd(N.D.Texas)

Impact: Dr. Winterowd was paid approximately $387,333 for his
alleged medical services to Federal and State claimants over a
4-year period.

George A. DiLeo, a licensed pharmacist from Pennsylvania, was
sentenced following his guilty plea to charges of mail fraud, drug
distribution, and filing a false income tax return. He was sentenced
to 8 months in prison, 3 years probation, ordered to pay $300,000
in restitution, and required to perform 200 hours of community
service. A PF investigation disclosed that DiLeo knowingly filled
fraudulent prescriptions for controlled substances and substituted
generic drugs while billing OWCP for more expensive brand
names. In addition the investigation found that, a business owned
by DiLeo, the Christa Corporation, received kickback referral
payments from pharmacies where DiLeo had a vested interest. The
Christa Corporation was sentenced to a 2-year term of probation
after pleading guilty to mail and wire fraud and drug distribution
charges in connection with the kickback scheme, u.s.v. DiLeo(W.D.

Pennsylvania)

Impact: As a result of these pleas, DiLeo forfeited his pharmacy
license and was forced to divest himself of his interest in 2
pharmacies.

A Washington State neurologist, Dr. Sander E. Bergman, was
charged with filing false claims with a health care payer. The
charges stemmed from an investigation which determined that Dr.
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Bergman filed claims wlith OWCP for office visits which never
occurred and for neurological tests that were never conducted. Dr.
Bergman pied guilty to the criminal information charges and was
sentenced to serw_4 months in prison followed by 1 year probation.
Stateof Washingtonv. Bergman(Washington)

Impact: An important point to note concerning this case is thefact
that Dr. Bergman "sfraudulent filing scheme occurred during a
period when he was free on bond appealing a previous criminal
conviction on assault charges. This case was one of the first to be
investigated by ttze Med-Fraud Task Force convened by the U.S.
Attorneys for the Eastern and Western Districts of Washington.
DOL was the h;ad agency and received assistance from the
Department of Health and Human Services, Defense Criminal
Investigations Service, the Federal Bureau of Investigation, and
the Postal Inspection Service.

In connection with contacts made as part of the PF Medical
Provider Task Force project, the State of California's Department

Phoney Physician of Insurance notified OIG of the indictment and conviction of

Hugh Johnson on four State felony violations. Johnson, of the
Cotati Health Clinic, had been convicted of two insurance fraud

charges, practicing medMne without a license, and forgery. After
it was learned that two of Johnson's patients were FECA claimants,

:iii_!i a PF investigation reve_ded that OWCP had been fraudulently
billed $18,391 by Johnson. He was subsequently sentenced to
serve 4 years in jail and ordered to pay a total of $36,918 in
restitution which included the $18,391 to be paid to OWCP.

Impact: This is an example of how the PF Medical Provider Task

_i!!iii!iii Force, through the development of close working relationships
with other organizations involved in investigation of medical
provider fraud, can result in increased monetary returns to DOL
and the removal of those who would defraud the Department.

Medical providers are not the only ones attempting to defraud
DOL's three major health care related programs. A significant
amount of PF investigative resources also continue to be devoted to
the investigation of claimant related fraud. The following are

.... examples of PF's more significant claimant fraud cases conducted
during this reporting period.
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James Oliver Johnson, a former coal mine inspector employed by
the Mine Safety and Health Administration in Kentucky, was
found guilty on charges of mail fraud and filing false statements.
Johnson was charged with defrauding the FECA program by
submitting false statements concerning income he received during
a period that he was also receiving FECA compensation benefits.
A PF investigation determined that Johnson fraudulently received
nearly $I20,000 in compensation payments by concealing his
employment and income as a minister in the Pineville Church of
God.

Following his conviction, Johnson was sentenced to 21 months
incarceration and 3 years of supervised probation. He was also
ordered to make restitution of $119,384. U.S.v. Johnson (E.D.

Kentucky)

Davis Sidoli, a former U.S. Postal Service employee, claimed aI_
on-the-job injury in November 1989, and began receiving FECA
benefits shortly thereafter. A joint PF and U.S. Postal Inspection
Service investigation disclosed that Sidoli lied to a PF agent posing
as a rehabilitation specialist on two different occasions as to the
extent of his injury and the types of activities that he was capable
of performing. Sidoli even went so far as to state that he could walk
only occasionally and that at times he even had to drag his foot.
Sidoli was videotaped running around a track for two miles, raking
leaves, lifting heavy logs, pushing a lawn mower, and shoveling
snow. Sidoli subsequently pied guilty to false statement charges
and was sentenced to serve 6 months in jail and ordered to pay
$24,000 restitution, u.s.v. Sidoli(M.D. Pennsylvania)

A former U.S. Marshal, Albert P. Slugocki, was convicted by a
Federal jury on charges of mail fraud and making false statements
in a FECA fraud scheme. Slugocki's conviction follows an
indictment which outlined how he was involved in a travel

business leading tours of the Amazon, teaching jungle survival
techniques, and offering sports fishing expeditions in Peru -- while
receiving total disability payments from OWCP.
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Slugocki had been receiving OWCP benefits following a job-
related back injury in 1981. The investigation disclosed that, since
1983, Slugocki and his wife were operating "Margarita Tours," a
travel business, :fromtheir residence in Ft. Lauderdale. Slugocki
owned and captained a tour boat on the Amazon River in South
America. The investigation identified a number of Margarita
Tours' clients who stated that Slugocki was their personal contact,
guide, and captain on the Amazon vacations.

OWCP estimate, s that approximately $217,000 was paid to
Slugocki during the period in which he failed to report his business
activities. This investigation was conducted jointly with the
Department of Justice. U.S.v. Slugocla (S.D. Florida)

William G. Hill, Sr., was arrested by OIG agents from DOL and the
Veterans Administration (VA) after a Federal grand jury charged
him with mail fraud, wire fraud, and making false statements. The
indictment alleges that Hill defrauded the VA and the OWCP out
of over $130,000 in compensation benefits over a 6-year period.

Hill, a veteran and former civilian guard at Fort Benning, Georgia,
claimed two job-related injuries and filed disability claims with the
VA and with OWCP. The investigation determined that Hill filed
false certifications of employment with the VA and OWCP by
concealing his ownership and operation of several construction
companies in Georgia, Florida, and South Carolina. During this
investigation, it was also learned that Hill had previously been
convicted in Florida on State charges for defrauding hurricane
Andrew victims out of approximately $40,000. There is an
additional State case alleging that, while operating construction
companies in the Columbus, Georgia area, Hill had defrauded a
local building supply company out of approximately $38,000. In
addition, there are two State charges pending against him in
Georgia for defrauding ,;everal local home owners in connection
with remodeling contracts on their homes.

Hill entered a guilty plea to the govemment's offer of one count
each of mail fraud and unlawfully receiving VA benefits. A
sentencing date has not been set. U.S.v. Hill (M.D. Georgia)
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Daniel Flaherty, a former Special Agent with the U.S. Secret
Service, was sentenced to 1 year probation, a $1,000 fine, and
ordered to make restitution of $39,000, following his guilty plea to
a criminal information charging him with defrauding the FECA
program. The charge was the result of Flaherty making false
statements and misrepresentations to the OWCP in connection
with his claim for FECA benefits. While he was self-employed
and drawing income from a private investigation firm that he
formed, Flaherty filed for and received FECA benefits totalling
more than $100,000 between 1987 and 1993.

This investigation was conducted jointly with the Federal of
Bureau Investigation. U.S.v. Flaherty (E.D. Missouri)

Lenore Naranjo, a former Bureau of Indian Affairs (BIA)
employee, was sentenced after she entered a guilty plea to a
criminal information charging her with filing false claims to
receive workers' compensation benefits. She was sentenced to
serve 5 years probation and pay restitution in the amount of
$103,341. Naranjo was injured in a traffic accident while
employed as a clerical worker with the BIA. She filed for and
received disability compensation benefits from the OWCP for the
injuries to her neck and back.

An investigation revealed that while she received FECA benefit
payments, Naranjo was employed for 6 years as Assistant Chief
Clerk for the New Mexico State Senate. Naranjo did not report her
employment or income received while working for the New
Mexico State Senate to OWCP, as required. U.S.v.Naranjo (D. New
Mexico)

Harold R. Moritz, a painter at the Puget Sound Naval Shipyard,
was sentenced for defrauding the FECA program. He pled guilty
to two counts of filing a false statement to receive workers'
compensation benefits. He was ordered to participate in a home
confinement program with electronic monitoring for six months.
In addition, Moritz was placed on probation for a period of five
years, and ordered to pay restitution in the amount of $32,000.
Moritz had been receiving temporary total disability benefits since
1990. An investigation established that, following his injury,
Moritz obtained a business license for his company, Moritz
Painting, in 1990. While receiving benefit payments, he was

33



SemiannualReport to theCongress October1, 1995- March31, 1996

actively involved in all phases of his business. OWCP terminated
his benefits following his conviction. U.S.v.Moritz(W.D. Washington)

Larry Garrett, a former Federal Aviation Administration (FAA)
air traffic controller in New York, surrendered himself to OIG and
Department of Transportation agents after being charged in a one-
count complaint with filing false statements to DOL. Garrett
began receiving FECA benefits in 1973 due to an on-the-job lower
back injury. From 1976 to February 1996, he collected in excess
of $830,000 in benefits. The complaint alleges that since 1976,
Garrett, while receiving benefits, owned and operated All Island
Ventures, a shelving business, selling used shelving and other
items. In his interview with OIG Special Agents, Garrett admitted
that he had not reported his income to the Department. U.S.v.
Garrett(E.D.NewYork)

Enacted in 1927, the Longshore and Harbor Workers'
Compensation Act (LHWCA) provides compensation for lost
wages, medical benefits, and rehabilitation services to longshore,
harbor, and other maritime workers who are injured during their
employment, or who contract an occupational disease related to
their employment. LHWCA benefits are paid directly by an
authorized self-insurance cartier, or in certain circumstances, by a
Special Fund administered by the Department.

Joseph W. Daughdrill, a former employee of the Litton/Ingalls
Shipbuilding Company, in Mississippi, signed a plea agreement
acknowledging guilt to charges that he defrauded the Longshore
and Harbor Workers' protgam. Daughdrill pled guilty to one
felony count of making a false statement by deliberately excluding
self-employment earnings on a questionnaire he provided to
OWCP after having made a claim for disability benefits.

A PF investigation, conducted jointly with the DOJ Health Care
Task Force directed by the LI.S. Attorney for the Southern District
of Mississippi, revealed that Daughdrill had filed a claim for

i ili:.':disability benefits under the LHWCA after allegedly suffering an
injury while employed with the shipbuilding company. The
investigation determined that Daughdrill falsified two Longshore
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questionnaires by excluding information concerning his self-
employment as a commercial shrimper/fisherman subsequent to
his alleged injury, and by providing false testimony to a DOL
Administrative Law Judge as to his duties while employed with a
machine shop. Daughdrill faces a maximum penalty of 5 years
imprisonment and fines totalling $250,000. U.S.v. Daughdrill (S.D.

Mississippi)

Impact" The conviction in this case is one of the first felony
convictions in the nation under the LHWCA. The act was amended

in 1984 to enhance the penalty for making a false statement to
obtain benefits under the LHWCA, from a misdemeanor to afelony.
The prosecution of such cases will have a dramatic impact toward

future deterrence of fraud in the minds of those individuals who
may be contemplating the filing of false LHWCA claims, thereby
helping to control the soaring health care and insurance costs.

A second investigation with the DOJ Health Care Task Force
resulted in the arrest of Kenneth E. Grizzle, a LHWCA claimant

living in Tennessee, after his indictment on charges of making false
statements in order to receive LHWCA benefits. The investigation
disclosed th.at Grizzle reportedly suffered a back injury while
employed at LittordIngall's Shipbuilding Company in 1993.
Grizzle denied, in his initial claim and subsequent medical exams,
that he had ever suffered any prior back injuries. Grizzle had in fact
received his injuries as a result of various automobile accidents, but
he allegedly wilfully hid this information, u.S.v. Grizzle (S.D.

Mississippi)

OWCP, through the Division of Coal Mine Workers'
Compensation (DCMWC) administers the Black Lung program to
compensate miners determined to be totally disabled from Black
Lung disease, and to certain eligible survivors of totally disabled
miners. The program pays a standard monthly benefit (income
replacement) to miners disabled by Black Lung, and provides for
diagnostic and medical treatment services. In FY 1994, Black
Lung program expenditures for benefits were over $554 million
for approximately 72,000 beneficiaries.
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Ada Dunford, a Black Lung benefits recipient, was sentenced for
hiding the fact that she had re-married while receiving Black Lung
benefits. She pied guilty to submitting false reports for the sole
purpose of obtaining Black Lung benefits. She confessed to
knowingly hiding her current marriage as well as a previous
marriage.

Dunford was sentenced to 36 months probation, restitution in the
amount of $85,375; and fined $3,000. The Judge also ruled that
any proceeds from the sale of any of Dunford's property would go
toward her restitution amount, u.s.v. Dunford(W.D. Virginia)

Ruby Lockett, a coal miner's widow from Cleveland, Ohio, was
indicted by a Federal Grant] Jury and charged with mail fraud and
theft of public money. A PF investigation disclosed that Lockett
received over $17,000 in Black Lung benefits by submitting
completed benefit forms indicating that her husband was alive,
when, in fact, he had been dead for ten years. U.S.v. Lockett (N.D.

Ohio)

Arlena Cox, the daughter of a deceased coal miner, and her
husband, John Cox, conspired to defraud the Black Lung Program
of approximately $70,000 in benefit payments for 13 years. A PF
investigation determined that Lucy C. Edwards, the surviving
spouse of coal miner Emory E. Edwards, had been properly
receiving survivor benefits following the death of Mr. Edwards,
when she went to live with her daughter and son-in-law. When
Mrs. Edwards died in 1979, Arlena and John Cox failed to report
her death to OWCP, and continued to receive and negotiate Black
Lung benefit checks payable to Mrs. Edwards. Arlena Cox
continued to submit fraudulent annual DOL questionnaires in the
name of her mother, Mrs. Edwards.

Arlena and John Cox were subsequently indicted on 23 counts of
theft of government property. Arlena pied guilty and was
sentenced to 5 years probation, 8 months home detention, and
ordered to make full restitution. John Cox pied not guilty, but in
January 1996, a superseding indictment was filed against John
Cox charging him with 1 count of conspiracy and 2 counts of
conversion. He was found guilty on all three counts. U.S.v. Cox
(C.D.California)
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Most of those who choose a career in the Federal Public Service are

dedicated and hard-working individuals devoted to helping
Americans in many different ways. As with any other large group
of people, however, a few of those empowered with the Public's
trust to perform their respective duties in an ethical and forthright
manner, do not do so. Therefore, PF agents continued to conduct
integrity related investigations of corrupt and unscrupulous DOL
employees and others who fail to properly exercise their official
responsibilities in exchange for personal gain or other benefit.
Particular attention continues to be directed to investigations of
alleged corruption by Mine Safety and Health Administration
(MSHA) Inspectors in Kentucky and West Virginia. Examples of
some of the more significant integrity investigations during this
period follow.

Richard F. Sawyer, the Secretary of Labor's Representative for the
Western Region, was formally separated from DOL employment
on March 8, 1996, after a PF investigation uncovered actions by
Sawyer that raised serious questions concerning the proper role of
the Secretary's Representative with respect to an ongoing
administrative enforcement investigation.

The investigation was initiated after a complaint was received
which alleged that Sawyer misused his position and aided the
Service Employees International Union (SEIU) in their attempt to
organize janitorial employees of Somers Building Maintenance,
Inc. (Somers), a Sacramento, California, janitorial firm. The
investigation determined that Sawyer, while acting as the
Secretary's Representative took an active role in a Wage and Hour
Division (WH) investigation of Somers. The OIG found that
Sawyer contacted a client of Somers and may have disclosed
information concernihg the WH investigation. It was also
determined that Sawyer may have given the SEIU information
regarding WH investigative strategies.

Eugene Holt, an MSHA Civil Penalty Collection Specialist, was
sentenced for accepting bribes in return for reductions in fines and
penalties assessed mine owners for mine safety violations. Holt
was recorded during a meeting with a coal company official who
was cooperating with the OIG during this meeting. Holt stated that
he could reduce approximately $18,000 in fines to $7,000 if the
company would write out a check to MSHA for $5,000 and give
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!!!!!!!!!!! him $2,000 in cash. Holt took $1,000 in cash, but returned it after

iiiiiiiiii stating that he wanted to get the $5,000 check approved by MSHA.
Holt said that he would return on a later date to get his money.

iiiiiiiiiii Holt was indicted and pied guilty to bribery charges. He was
sentenced to 8 months imprisonment, 2 years supervised
probation, and a $5,000 fine. U.S.v. Holt (E.D. Kentucky)

Everette Shrewsbur.¢, a Coal Mine Safety and Health Inspector,
pled guilty to charges of bribery and filing false statements.
Shrewsbury had been serving as an underground inspector with
MSHA for 14 years.

An OIG investigation uncovered evidence concerning Shrewsbury
accepting cash and gratuities from the Raytodd Coal Company
during 1991-1992. ,_hrewsbury was also obtaining quarterly cash
payments and liquor from mine operators in return for not
performing his required inspections. Shrewsbury filed inspection
reports stating that he had completed inspections when, in fact, he
had not even entered the mine. Shrewsbury faces a maximum
penalty of 20 years in prison and a $500,000 fine. u.s.v. Shrewsbury

(S.D.West Virginia)

Two DOL employees were arrested for their involvement in
several schemes to defraud the Government. Gail Thomas, a Wage
and Hour Division Compliance Officer from New York, and
Claudia White, an Administrative Officer with the Office of

Federal Contract Compliance Programs, in New York, were
charged with offenses relating to schemes to defraud Federal
benefit programs. Thomas was charged with allegedly defrauding

the Aid to Dependent Children, Food Stamps, and Medicaid
benefit programs out of over $22,000. She was also charged with
fraudulently obtaining almost $12,000 in rent subsidies from the
New York City Housing Authority. In addition, she was charged
with fraudulently receiving over $8,000 in PELL grants from the
U.S. Department of Education.

White was charged with helping Thomas in the housing subsidies
scheme.. She false,ly certified Thomas' Labor Department
employment date and falsely certified that Thomas' salary was
substantially lower than what it really was. The combination of

iiiiiiiiiiiii
iiii'_iiiiii_ii'iiiiii
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!i false certifications allowed Thomas' fraud scheme to go
iiiiiiiiii'/iii'/.

undetected for a significant period of time.

! i This investigation was conducted jointly with the Office of
Inspector General at the U.S. Department of Housing and Urban

i!!!!iili!i!!!!!!_'_'ii!iiiiiiiiiii Development. U.S.v. Thomas(S.D.NewYork)

Washington ManPleads Cornelius Hall pied guilty to making false statements in
Guilty in Employee connection with an employee benefit plan. Hall managed a $36
Benefit Plan Scheme million food service contract where he employed several hundred

....................................people to staff 15 mess halls at an Army base in Washington State.
The contract was subject to the Service Contract Act requiring Hall
to pay wages and fringe benefits in accordance with the collective

iiliii:/i!Iliii//i/// bargaining agreement and the DOL Wage Determination for all
employees. Hall directed the managers to advise temporary
employees that they were ineligible for fringe benefits, and he did
not make the appropriate contributions to the pension, health,
welfare, and annual benefit plans.

Iiiii!i///ilii:'_.:iliiii/i/iiii Based on fraudulent cost and pricing data and invoices submitted
................... by Hall, the Army reimbursed him for contributions that were not

E_._.__.._ actually paid. The amount of benefit payments totalled more than
$300,000. "As a result of this PF investigation, Hall and his:::::::::::::::::::::::::::::::

!!!!!i!':i:.i!i!i!ii!ii!iiiiiiii,:_iiii',ii_:
company COBARC Services have been suspended from
government contracting. Efforts are underway to debar Hall and
COBARC.

//_,ii' :/:i',ii/ii/iiiiiiiiitiii

"_'_'_'_'"_'_'_'_'_'_'_'_"This investigation was conducted jointly with the Army Criminal
Investigative Division and the Army Audit Agency. U.S.v. Hall
(W.D.Washington)

/iiii!!iiii_.!i!i!!I/i!IiiIii
UNEMPLOYMENT The Unemployment Insurance (UI) program is the initial financial
INSURANCE support provided to workers who lose their jobs through no fault of
FRAUD their own. 151benefits are authorized under the provisions of the

Social Security Act of 1935. The UI system is a unique Federal-//I
State administered program funded by State taxes on employer
payrolls, with benefit costs for ex-Federal workers reimbursed by
the Federal agencies. As with any multi-billion dollar Federal
benefit program, there are those, both claimants and those

!i!i!i!iliiiiiiiii'_'ii'_ii_ii!iiiiiiii!i!responsible for the program administration, who would take

iii :_ advantage of the program and attempt to defraud it. OI continued
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its efforts to rid the program of these unscrupulous individuals.
The following cases represent some of the OIG's more significant
UI investigations conducted during this period.

Jimmy D. Marks, an ernployment interviewer with the Texas
Employment Comrnission (TEC), pied guilty to bribery in the
Dallas County District Court after he admitted that he had
fraudulently received over $3,500 in UI checks. He was sentenced
to 5 years probation, fined $500, and ordered to pay restitution of
$3,528.

Marks had access to the TEC computer system showing wages
earned and past/present employers for individuals working in the
State of Texas. The investigation found that Marks was paid by a
private investigator to improperly disclose wage and employment
information. Marks was paid approximately $10 for each inquiry
that he performed over a 2 year period, totalling over $1,700.

Following the disclosure that he had been receiving bribes in
retum for private information, Marks was terminated from the
TEC. Marks then found employment with an air conditioning
repair company, but claimed that he had been laid off after
working one day. He applied for and received UI benefit checks.
It was later discovered that Marks had in fact not been laid offand

was actively employed w]hile receiving the UI benefits. He was
overpaid $3,528. Texasv. Marks(Texas)

Morris Bailey Jr., was sentenced to 6 months imprisonment, 3
years probation upon release from prison, and ordered to make
restitution of $27.5,876 figr his involvement with 4 others in a
conspiracy to embezzle money from the TEC. This case was
detailed in our last report. Bailey, the owner of a bill collection
firm, with the aid of co-conspirator Richard L. Hicks, a TEC
employee, submitted false vouchers to TEC for office rental space
that his company never provided to the agency.

Hicks recently pied guilty to one count of conspiracy and admitted
that he conspired with the others to embezzle TEC funds by using
the TEC computer to issue checks to fictitious vendors created as
part of the scheme. Hicks is awaiting sentencing. As a result of
this investigation, TEC has changed the way it pays its bills to
prevent similar fraudulent activity. U.S.v. Bailey,et al. (W.D. Texas)
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In a related case, another TEC employee, Deborah Howard, was
sentenced to 5 years of probation and ordered to pay restitution of
$12,631 following her guilty plea to charges of theft of government
property. Howard was charged regarding a fraudulent interstate UI
claim that she had filed. The investigation of the embezzlement
scheme uncovered the fraudulent interstate UI claim filed by
Howard. U.S.v. Howard(W.D.Texas)

Two senior interviewers from the Massachusetts Department of
Employment and Training (MDET) and two other individuals
were indicted for their involvement in a scheme to issue fraudulent

UI checks. Alicia Porcher and Kevin Grant, both MDET

employees, were charged with forgery, larceny, and filing false
statements for orchestrating a scheme to defraud the UI program.
At the direction of Porcher, Grant allegedly made the computer
entries changing claimants' addresses. A total of 58 checks were
mailed to false addresses netting over $26,000. The other two
defendants were charged with larceny counts for their role in
receiving and negotiating the UI checks.

This investigation was jointly conducted with the MDET, the U.S.

Postal Inspection Service, and the Massachusetts State Police. U.S.
v. Porcher (Massachusetts)

Gretchen Smyth, a former New Jersey Department of Labor
(NJDOL) employee, and brothers, Guillermo and Diego Marte,
were sentenced for their roles in funneling $800,000 in
unemployment funds to aliens who were not eligible to receive the
benefits. Smyth was sentenced to 32 months in prison, to be
followed by 3 years of probation. Guillermo Marte was sentenced
to 30 months in prison, to be followed by 3 years of probation, and
ordered to make restitution of $25,000. His brother, Diego Marte,
was sentenced to 27 months imprisonment, 3 years probation, and
ordered to pay $20,000 restitution.

Four other defendants, Martha and Romaro Roldan, Ivan Renjifo,
and Jairo Gomez, were sentenced for illegally receiving UI checks

after paying money to the Marte brothers, who were acting as
middlemen in the scheme. Martha was sentenced to 4 years
probation and ordered to pay $2,000 in restitution to the NJDOL.
Romaro was sentenced to 3 years probation and ordered to pay
$3,000 in restitution to the NJDOL. Ivan Renjifo was sentenced
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to 3 years probation and ordered to pay $4,000 in restitution to the
NJDOL. Gomez received a sentence of 4 years probation and was
ordered to pay $5;000 in restitution to the NJDOL.

These sentences are the latest in the PF investigation of
unemployment fraud in the New Jersey Department of Labor.
This investigation has resulted in the convictions of 16 individuals,
including 7 NJDOL employees. U.S.v. Smyth,et al. (New Jersey)

Donald Jones, an Oklahoma Employment Security Division
(OES) employee, pled guilty to charges of bank fraud. He was
sentenced to 55 months in prison to be followed by 4 years
probation, and ordered to perform 200 hours of community
service. In addition, Jones was ordered to turn over ownership of
his $159,000 home, satellite dish, large-screen television set,
home computer, .dining room furniture set, living room furniture
set, office sofa, and the contents of all of his bank accounts and
trust funds.

While employed with the OES, Jones used his position to
embezzle four unemployment insurance employer refund checks
totalling $353,392. Jones devised a scheme in which he was able
to alter refund checks making them payable to a business account
that he established at his credit union. Once the cancelled checks

were returned to his office, Jones would either alter the checks
back to the original payees, or destroy them. Jones used most of
the embezzled funds to purchase two vehicles and the items that he
was ordered to surrender., u.s.v. Jones (W.D.Oklahoma)

JOB TRA/[N/ING !! PF continued to focus attention on investigations of wrong-doing

PARTNERSHIII? and fraud within DOL's Employment and Training Administra-
ACT FRAUD tion (ETA) programs administered under the Job Training

Parmership Act (JTPA). The JTPA programs are designed to
assist unskilled and economically disadvantaged youths and adults
to receive training and eventual employment.

Such JTPA programs continue to be vulnerable to theft and
embezzlement of Federal funds. Recent investigations in this area
follow.
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Susan May, a comptroller for the Metropolitan Detroit Youth
Foundation (MDYF), was sentenced to 120 days of home
confinement to be followed by 4 years of probation. She was also
ordered to make restitution in the amount of $103,000. The
sentence follows her guilty plea to charges that she embezzled
funds while she worked at MDYF. She was responsible for all
accounting activities within the organization. The MDYF was a
community-based organization that received funding from private
and public sources, including Job Training Partnership Act funds.
MDYF's mission was to provide job services, counseling, and.
educational opportunities to local youth.

May's indictment followed a 2-year investigation which revealed
that she had been using her own Visa credit card to charge personal
expenses at area businesses. The charges stem from the fact that
May wrote and remitted MDYF checks to cover the costs of those
charges, u.s.v. May (E.D. Michigan)

John J. Moes, the former President and Chief Executive Officer of
the Northeast Wisconsin Community Action Program (NEW-
CAP) was convicted, and sentenced to 6 months in prison for
misusing Federal money for his personal use. Moes was also
ordered to serve 48 months probation after his release from prison
and ordered to make restitution of $10,100. Moes' conviction
stemmed from a joint investigation with the Federal Bureau of
Investigation which revealed that Moes knowingly converted
JTPA funds received by NEWCAP to remodel two of his
residences and to pay for personal credit card purchases, u.s.v.
Moes (E.D.Wisconsin)

An ETA Incident Report which alleged On-the-Job Training
(OJT) contract fraud was forwarded to the OIG for investigation.
This investigation resulted in Benjamin Ward pleading guilty to
one count of theft of government funds. The investigation
disclosed that Ward had used several aliases and created six
fictitious business names in order to obtain JTPA OJT contracts.

Ward submitted reimbursement invoices claiming to have hired a
total of 37 JTPA participants at arate of between $10.00 to $22.00
per hour. However, Ward never paid the rates charged, but did
receive $117,008 in JTPA monies. U.S.v. Ward(N.D.California)
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REPORTING REQUIREMENTS UNDER

THE INSPECTOR GENERAL ACT OF 1978
Requirement
Section 4(a)(2) - Review of Legislation and Regulation ................................................... None

Section 5(a)(1) - Significant Problems, Abuses, and Deficiencies ......................................... All

Section 5(a)(2) - Recommendations With Respect to Significant Problems,
Abuses, and Deficiencies ................................................................................................... All

Section 5(a)(3) - Prior Recommendations Not Yet Completed ............................................... 60

Section 5(a)(4) - Matters Referred to Prosecutive Authorities .................................................. 1

Section 5(a)(5) and Section 6(b)(2) - Summary of Instances Where
Information Was Refused .............................................................................................. None

Section 5(a)(6) - List of Audit Reports .................................................................................. 63

Section 5(a)(8) - Statistical Tables on Management Decisions on
Questioned Costs ............................................................................................................... 54

Section 5(a)(9) - Statistical Tables on Management Decisions on
Recommendations That Funds Be Put to Better Use ........................................................... 56

Section 5(a)(10) - Summary of Each Audit Report Over 6 Months Old for
Which No Management Decision Has Been Made ............................................................. 57

Section 5(a)(11) - Description and Explanation for Any Significant
Revised Management Decision ..................................................................................... None

Section 5(a)(12) - Information on Any Significant Management Decisions with
which the Inspector General Disagrees .......................................................................... None

Senate Report No. 96-829
Resolution of Audits ........................................................................................................ 54-56

Delinquent Debts .................................................................................................................. 48

Note: This table cross-referencestilereportingrequirementsprescribedby the InspectorGeneralAct of 1978,as
amended,to the specificpageswheretheyare addressed. Theinfonnationrequestedby the Congressin Senate
ReportNo. 96-829relativeto the 1980SupplementalAppropriationsealdRescissionsBill, is also cross-refer-
encedto the appropriatepagesof the report.
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Money Owed the Department of Labor ............................................................................................................ 48

This schedule depicts the amount of money that is owed to the Department of Labor. In order to demonstrate the
extent of change in the balances owed to the Department, data is provided on the amounts owed at both the beginning
and end of the 6-month reporting period. The schedule also reports on those amounts which were appealed, col-
lected, and written-off, as well as the amounts adjusted as a result of any appeals and revised management decisions.

Summary of Audit Activity of DOL Programs ................................................................................................... 49

This schedule summarizes, by DOL agency, the munber of audit reports issued during the 6-month reporting period,
the amount of dollars audited, and the amount of dollars questioned by auditors as having been improperly expended.

Summary of Audit Activity of ETA Programs .................................................................................................... 50

This schedule details, for the Employment and Training Administration (ETA), the number of audit reports issued
during the 6-month reporting period, the amount of dollars audited, and the costs questioned by auditors as having
been improperly expended. (This additional detail is provided since most of DOL funds are in ETA.)

Summary of Audits Performed Under the Single Audit Act ............................................................................... 51

This schedule summarizes the audit reports, issued during the 6-montla reporting period, which were prepared in
accordance with the Single Audit Act. Tilis schedule also details the amount of dollars audited, as well as the costs
questioned by auditors as having been improperly expended.

Summary of Audits Performed Under the Single Audit Act: Multi-Agency Program Reports ....................... 52

This schedule depicts the number of single audit reports, issued during the 6-month reporting period, that covered
more than one Department of Labor program agency. This schedule also details the amount of dollars that were

audited, as well as the costs questioned by auditors as having been improperly expended.

Audits by Non-Federal Auditors .......................................................................................................................... 53

This schedule is a report to the Office of Management and Budget (OMB) on the quality and results of single audits
performed by non-Federal auditors during the 6-month reporting period.

Summary of Audit Resolution Activity: Questioned Costs ................................................................................. 54

This schedule shows the extent to which DOL management has taken steps, during the 6-month reporting period, to

resolve the costs questioned as having been improperly expended. Audit resolution occurs when management either
agrees with the auditor's finding and disallows those costs that were questioned, or management decides that the
expenditure should be allowed. (This schedule is required by Section 5(a)(8) of the Inspector General Act, as amended.)

Summary of Audit Resolution Activity: Unsupported Questioned Costs ......................................................... 55

This schedule shows the extent to which DOL management has taken steps, during the 6-month reporting period, to
resolve the costs questioned by the auditor because they were not supported by appropriate records or documentation.
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Audit resolution occurs when management either agrees with the auditor's finding and disallows those unsupported
costs that were questioned, or mmaagement decides that the expenditure should be allowed. (This schedule is re-
quired by Section 5(a)(8) of the Inspector General Act, as amended.)

Unresolved Audits Over 6 Months ..................................................................................................................... 57

This schedule presents a summary of all audit reports that continue to remain unresolved for more than 6 months.
For these reports, a management decision is still outstanding. (This schedule is required by Section 5(a)(10) of the
Inspector General Act, as amended.)

Summary of Final Action Activity: Disallowed Costs ....................................................................................... 58

This schedule presents the final action activity for costs that have been disallowed during the 6-month reporting
period. This schedule is included in the OIG Semiannual Report to demonstrate the flow of information to the
Secretary's Semiannual Management Report, which is issued by the Secretary as required by Section 5(b)(2) of the
Inspector General Act, as amended.

Summary of Final Action Activity: Funds Put to Better Use ............................................................................ 59

This schedule depicts, by program agency, the final action activity during the 6-month reporting period for those
funds that were recommended by the auditor to be put to better use. This schedule is included in the OIG Semiannual
Report to demonstrate the flow of information to the Secretary's Semiannual Management Report, which is issued
by the Secretary as required by Section 5(b)(3) of the Inspector General Act, as amended.

Significant Recommendations Resolved for Over One Year on which Corrective Action Has Not
Been Completed, as of September 30, 1995 ....................................................................................................... 60

This schedule presents the significant audit recommendations which have been resolved for over one year and on
which corrective action has not been completed.

Final Audit Reports Issued .................................... ............................................................................................. 63

This schedule lists all audit reports that were issued during the 6-month reporting period, as required by Section
5(a)(6) of the Inspector General Act, as amended.
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Summary of Audit Activity of DOL Programs

October 1, 1995 - March 31, 1996

Reports Grant/Contract Questioned Costs
Agency Issued Amount Audited I Unsupported Other

OSEC 1 $ 0 $ 0 $ 0

VETS 2 27,344,977 0 0

ETA 123 1,925,551,138 3,878,511 0

ESA 3 0 0 0

OASAM 3 109,574 0 0

OSHA 3 552,859 0 0

Multi-Agency 29 5,857,653,815 679,415 0

Totals 164 $7,811,212,363 $4,557,926 $0

1Grant/Contract Amount Audited is overstated because, in some cases, expenditures were audited at more than one

level as funds were passed down from Department to program agency, to program office, to grantee/contractor, to
subrecipient.
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Summary of Audit Activity of ETA Programs

October 1, 1995 - March 31, 1996

Reports Grant/Contract Questioned Costs
Program Issued Amount Audited Unsupported Other

ADMIN 1 $ 0 $ 0 $ 0

SESA 1 1,254,975 194,815 0

JTPA 13 189,532,431 1,328,423 0

DINAP 73 46,469,355 152,531 0

DOWP 6 110,126,057 310,059 0

DSFP 18 30,002,889 1,891,489 0

OJC 10 1,545,807,246 626 0

OPR 1 2,358,185 568 0

Totals 123 $1,925,551,138 $3,878,511 $0
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Summary of Audits Performed Under the Single Audit Act

October 1, 1995 - March 31, 1996

Entities Reports Grant/Contract Questioned Costs

Agency Audited Issued Amount Audited Unsupported Other

ETA 56 107 $ 391,254,284 $ 27,420 0

VETS 0 1 27,344,977 0 0

OSHA 1 3 552,859 0 0

Multi-Agency 12 29 3,410,930,303 679,415 0

Totals 69 140 $3,830,082,423 $ 706,835 $ 0

Note: DOL has cognizant responsibility for specific entities under the Single Audit Act. More than one audit
report may have been transmitted or issued for an entity during this time period. Reports are transmitted or issued
based on the type of funding and the agency/program responsible for resolution. During this period, DOL issued
reports on 69 entities for which DOL was cognizant; in addition, DOL issued 71 reports which included direct
DOL funds for which DOL was not cognizant.

51



Summary of Audits Performed Under the Single Audit Act

Multi-Agency Program Reports

October 1, 1995 - March 31, 1996

Number of Questioned Costs
Agency Recommendations Unsupporlted Other

ETA:

ADMIN 3 $1,7:23 $0
UIS 11 102,790 0
SESA 7 164,040 0
JTPA 13 358,419 0

OSHA 1 52,443 0

Totals 35 $679,415 $0

Note: Multi-Agency Program Reports relate to Single Audit reports. The report may be on a statewide audit
where DOL has accepted "lead" cognizance or it may be on a single entity under the direct responsibility of DOL.

If multiple DOL programs were audited, the multi-agency designation was used. Individual recommendations
within the report designate which agency/program is responsible for resolution. Thirty-five recommendations are
contained within the 29 multi-agency reports issued this period.
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Unresolved Audits Over 6 Months*

October 1, 1995 - March 31, 1996

Date Audit No. of Questioned

Agency Program Issued Report Number Name of Audit/Auditee Rec. Costs

Under Investigation or Litigation:

ETA JTPA 25-SEP-92 06-92-010-03-340 EAST TEXAS CNCL OF GOVT 13 $5,780,925

ETA DFREP 31-MAR-95 18-95-013-03-365 MISSISSIPPI DELTA COUNCIL 4 229,969
ETA DINAP 12-SEP-95 18-95-022-03-355 NEBRASKA INDIAN INTER-TRIBAL 19 279,568
ETA JTPA 14-SEP-94 02-94-263-03-340 JTPA OJT BROKER 1 1,181,720

Awaiting Resolution:

ETA ADMIN 25-AUG-92 12-92-021-03-001 UNEMPLOY TRUST FUND FY 9P 1 0

ETA ADMIN 25-AUG-92 12-92-022-03-001 ETA FY 91 FIN STMTS 1 2 0

ETA ADMIN 30-SEP-93 12-93-001-03-001 ETA FY 92 FIN STMTS _ 8 0
ETA UIS 28-AUG-95 03-95-011-03-315 UI PERFORMANCE MEASURES: 2 0

ETA USES 18-AUG-94 04-94-021-03-320 TARGETED JOBS TAX CREDIT PROGR 3 1 0

ETA JTPA 22-DEC-94 04-95-003-03-340 SELECTED CONTRACTS CSRA 4 3 236,538
ETA JTPA 28-FEB-95 04-95-013-03-340 GEORGIA DEPT OF LABOW U 3 0

ETA JTPA 18-MAY-95 04-93-046-03-340 GEORGIA DOL FIXED FEE CONTRACTS 3 15 296,892
ETA JTPA 29-MAR-94 06-94-001-03-340 NAVAJO NATION 5 3 677,574
OASAM ADMIN 30-SEP-93 12-93-008-07-001 FY 92 CONSOLIDATED FIN STMTS _ 1 0

OASAM ADMIN 15-JUL-95 12-95-004-07-001 FY 94 CONSOLIDATED FIN STMTS 13 9 0
OASAM COMP 30-SEP-93 12-93-011-07-710 FY 92 WORKING CAPITAL FUND _ 3 0

OASAM OPGM 30-SEP-91 18-91-035-07-710 OIC OF AMERICA _ 2 83,764

OASAM OPGM 04-NOV-94 18-95-001-07-735 HOME BUILDERS INSTITUTE 8 1 628,158
OASAM OPGM 04-NOV-94 18-95-002-07-735 HOME BUILDERS INSTITUTE 8 2 748,379

OASAM OPGM 11-NOV-94 18-95-003-07-735 HOME BUILDERS INSTITUTE 8 7 353,479
BLS ADMIN 30-SEP-93 12-93-009-11-001 BLS FY 92 FINANCIAL STATEMENTS 1 1 0

BLS ADMIN 28-AUG-95 03-95-015-11-001 IMPROV RELIAB OF BLS/UIS EMPLY DATA 11 2 0
MULTI ALLDOL 22-AUG-95 03-95-020-50-598 STATE OF WEST VIRGINIA 7 5 0

MULTI ALLDOL 08-AUG-95 09-95-581-50-598 STATE OF ALASKA 9 4 13,513

Pending Indirect Cost Negotiations:

ETA OJC 10-SEP-92 18-92-027-03-370 LEO A. DALY 6 2 210,695

ETA OJC 04-MAR-94 18-94-009-03-370 LEO A. DALY _ 1 231,610

ETA OJC 04-MAR-94 18-94-010-03-370 LEO A. DALY 6 1 274,400
ETA OJC 04-MAR-94 18-94-011-03-370 LEO A. DALY _ 1 116,565

OASAM OPGM 17-SEP-93 18-93-011-07-735 INTERNATIONAL MASONRY INS'I'* I 72,926

OASAM OPGM 31-MAR-95 18-95-012-07-735 MOTIVATION EDUCATION & TRAINING _ 4 38,523

OASAM OPGM 20-JUL-95 18-95-014-07-735 CENTRAL VALLEY OPPORTU CENTER s 13 294,590
OASAM OPGM 18-AUG-95 18-95-018-07-735 NATIONAL COUNCIL ON THE AGING 6 15 1,764,588
OASAM OPGM 17-AUG-95 18-95-021-07-735 KRA CORPORATION 6 1 50,674

OASAM OPGM 27-AUG-94 18-94-021-07-735 WAVE INC _ 3 1,206,216

TOTAL AUDIT EXCEPTIONS: 154 $14,771,266

Notes to "Unresolved Audits Over 6 Months"

* Agencies were granted anadditional35 days to resolve audits resulting from the shutdown of the Departmentof Labor. A total of 15 audits fall into this category.

tRecommendationswere referredto the Deputy Secretary for resolution.
2Ameeting with Agency officials was held andwe expect a corrective action plan in April.
_Unresolvedpending a response to the final auditreport.
4TheStates have 180 days to issuea Final ManagementDecision. Program Agencies andOIG have anadditional 180 days to accept the State-level decision.
SAuditeedid not respond to all the recommendationscontained in the audit report.
6Pendingcompletion of indirect cost negotiationsandclosure.
7ETAInitialManagementDecision issued, awaitingFinal ManagementDecision.
SResolutionpending decision on the proper accounting of costs claimed by HBI.
_he ETA and OSHA sections of the report is resolved. We are awaiting information from VETS to resolve this report.
_°Pendingcompletion of DOL study.
tithe BLS section of the report is resolved. We are awaiting information from UI to resolve this report.
t2TheETA section of the report is resolved. Unresolved questioned costs relate to Women's Bureau finding.
L3Recommendationswere reviewed under the current FY 95 audit and remain unresolved.
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FINAL AUDIT REPORTS ISSUED
01-OCT-95 TO 31-MAR-96

Date Sent
Audit to Program
Report Number Agency Program Agency Name of Audit/Auditee

02-96-218-03-340" ETA JTPA 25-JAN-96 PUERTO RICORIGHT TO EMPLOYMENTADMINISTRATION- SA
02-96-219-03-340" ETA JTPA 25-JAN-96 TECHNOLOGICALOCCUPATIONALEDUCATION COUNCIL - SA
02-96-225-03-340 ETA JTPA 22-FEB-96 RESEARCHFOUNDATION OF STATE UNIV. OF NY- SA
02-98-226-03-340 ETA JTPA 22-FEB-96 RESEARCHFOUNDATION OF STATE UNIV. OF NY - SA

02-96-201-03-355" ETA DINAP 09-NOV-95 NATIVE AMERICANCOMMUNITYSERVICES OF ERIE & NIAGARA- SA
02-98-202-03-355* ETA DINAP 08-NOV-95 NATIVEAMERICAN COMMUNITYSERVICES OF ERIE & NIAGARA- SA

02-98-203-03-370" ETA OJC 21-NOV-95 PUERTO RICOVOLUNTEER YOUTH CORPS - SA
02-96-204-03-370* ETA OJC 21-NOV-95 PUERTO RICOVOLUNTEER YOUTH CORPS - SA
02-98-205-03-370* ETA OJC 21-NOV-95 PUERTO RICOVOLUNTEER YOUTH CORPS - SA
02-98-206-03-370* ETA OJC 21-NOV-95 PUERTO RICOVOLUNTEER YOUTH CORPS - SA
02-96-207-03-370" ETA OJC 21-NOV-95 PUERTO RICOVOLUNTEER YOUTH CORPS - SA

02-96-223-04-431 ESA FECA 16-FEB-96 PCIE REPORT ON WORKERS COMP. PROGRAMS

02-98-233-10-101" OSHA OSHAG 29-MAR-96 MAINE AFL-CIO- SA
02-98-234-10-101 OSHA OSHAG 29-MAR-96 MAINE TECHNICAL COLLEGE SYSTEM- SA

02-95-211-50-598" MULTI AL/DOL 01-OCT-95 STATE OF NEW JERSEY- SA
02-96-213-50-598 MULTI AL/DOL 29-JAN-96 STATE OF RHODE ISLAND& PROVIDENCE PLANTATIONS - SA
02-96-217-50-598 MULTI AL/DOL 21-FEB-96 NATIONALURBAN LEAGUE- SA
02-96-224-50-598* MULTI AL/DOL 04-MAR-96 TRAINING AND DEVELOPMENTCORPORATION- SA
02-98-227-50-598 MULTI AL/DOL 04.MAR-96 STATE OF VERMONT - SA

03-96-001-03-340 ETA JTPA 28-MAR-96 INADEQUATEAUDIT WORK DURING QCR OF MON VALLEYOIC
03-96-004-03-340 ETA JTPA 09-NOV-95 RETURN ONINVESTMENT

03-98-005-03-360" ETA DOWP 31-OCT-95 GREEN THUMB INC. - SA

03-96-006-03-370 ETA OJC 05-FEB-96 JOB CORPS' PROGRAM RESULTSSTMS AND AUDITORS' RPT 1991

03-95-006-04-433 ESA CMWC 08-DEC-95 OALJ& BRB NEED TO REPORT PERFORMANCE MEASURES

03-96-007-50-598* MULTI AL/DOL 11-JAN-96 DC DEPARTMENT OF EMPLOYMENTSERVICES - SA
03-96-008-50-598 MULTI AL/DOL 14-MAR-96 STATE OF DELAWARE - SA

04-96-014-02-210 VETS VETSPM 26-FEB-96 CITY OF JACKSONVILLE- SA

04-96-016-03-340 ETA JTPA 25-MAR-96 JTPA COBBCOUNTY GEORGIA
04-96.-011-03-365" ETA DSFP 22-FEB-96 KENTUCKYFARMWORKERS PROGRAM, INC. - SA

04-95-042-50-598 MULTI AL/DOL 27-MAR-96 COMMONWEALTH OF KENTUCKY- SA
04-96-001-50-598 MULTI AL/DOL 28-FEB-96 STATE OF MISSISSIPPI - SA
04-96-002-50-598 MULTI AL/DOL 30-JAN-96 STATE OF GEORGIA - SA
04-96-005-50-598 MULTI AL/DOL 19-JAN-96 STATE OF FLORIDA - SA

05-96-001-03-340 ETA JTPA 28-FEB-96 CITY OF CHICAGO JTPA PERFORMANCE BASEDBROKER CONTRACTS
05-96-206-03-340 ETA JTPA 24-JAN-96 FOCUS: HOPE - SA

05-98-102-03-355" ETA DINAP 13-NOV-95 MINNEAPOLISAMERICAN INDIAN CENTER, INC. - SA
05-98-106-03-355" ETA DINAP 08-MAR-96 INDIANAAMERICAN INDIAN MANPOWER COUNCIL- SA
05-96-107-03-355" ETA DINAP 08-MAR-96 AMERICANINDIAN OIC, INC. - SA
05-98-204-03-355 ETA DINAP 22-JAN-96 LAC DU FLAMBEAUBANDOF LAKESUPERIOR CHIPPEWA INDIANS- SA
05-98-205-03-355 ETA DINAP 24-JAN-96 LEECHLAKERESERVATION - SA
05-96-207-03-355 ETA DINAP 26-JAN-96 WISCONSIN WINNEBAGO NATION - SA
05-96-208-03-355 ETA DINAP 01-FEB-96 LAC COURTE OREILLES BANDOF CHIPPEWA INDIANS- SA

*DOL hascognizant responsibilityforspecificentitiesundertheSingle AuditAct. Reportslistedand asteriskedaboveindicatethose entitiesforwhich DOL
has cognizance. Morethan one auditreportmay have beenissuedortransmittedforan entityduringthis time period. Reportsare issuedon the type
fundingandthe agency/programresponsibleforresolution.
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FINAL AUDIT ]REPORTS ISSUED
0I-OCT-95 TO 31-MAR-96

Date Sent

Audit to Program
Report Number Agency Program Agency Name of Audit/Auditee

05-96-203-03-360 ETA OOWP 18-JAN-96 ILLINOIS DEPARTMENT ON AGING - SA

05-96-108-03-365" ETA DSFP 18-MAR-96 MIDWEST FARMWORKER EMPLOYMENT AND TRAINING, INC. - SA
05-96-109-03-365" ETA DSFP 22-MAR-96 PROTEUS EMPLOYMENT OPPORTUNITIES, INC. - SA

05-96-101-50-598" MULTI AL/DOL 23-OCT-95 INDIANA DEPARTMENT OF LABOR- SA
05-96-103-50-598" MULTI AL/DOL 30-NOV-95 INDIANA DEPT OF EMPLOYMENT & TRAINING SERVICES- SA
05-96-104-50-598" MULTI AL/DOL 18-DEC-95 INDIANA DEPARTMENT OF EMPLOYMENT & TRAINING SERVICES - SA
05-96-105-50-598" MULTI AUDOL 28-FEB-96 MICHIGAN DEPARTMENT OF LABOR & MICHIGAN JOBS COMMISSION - SA
05-96-201-50-598 MULTI AUDOL 12-JAN-96 STATE OF MINNESOTA- SA
05-96-202-50-598 MULTI AIJDOL 17-JAN-96 STATE OF MISSOURI - SA

06-96-001-03-325 ETA SESA 17-JAN-96 PROPOSED FY96 RENTAL RATES FOR OKLAHOMANVlLL ROGERS BLD

06-96-106-03-340* ETA JTPA 29-JAN-96 ARC OF THE UNITED STATES - SA

06-96-102-03-355" ETA DINAP 09-JAN-96 UNITED URBAN INDIAN COUNCIL, INC. - SA
06-96-105-03-355" ETA DINAP 18-JAN-96 OKLAHOMA TRIBAL ASSISTANCE PROGRAM, INC. - SA
06-96-107-03-355" ETA DINAP 31-JAN-96 DENVER INDIAN CENTER, INC. - SA
06-96-108-03-355" ETA DINAP 31-JAN-96 DENVER INDIAN CENTER, INC. - SA
06-96-115-03-355" ETA DINAP 14-FEB-96 DALLAS INTER-TRIBAL CENTER, INC. - SA
06-96-117-03-355* ETA DINAP 16-FEB-96 NATIONAL INDIAN COUNCIL ON AGING, INC. - SA
06-96-118-03-355" ETA DINAP 06-MAR-96 NATIONAL INDIAN YOUTH COUNCIL - SA
06-96-119-03-355" ETA DINAP 07-MAR-96 AMERICAN INDIAN 'CENTER OF ARKANSAS, INC. - SA
06-96-120-03-355" ETA DINAP 11-MAR-96 INDIAN TRAINING AND EDUCATION CENTER, INC. - SA
06-96-121-03-355" ETA DINAP 11-MAR-96 INDIAN TRAINING AND EDUCATION CENTER, INC. - SA
06-96-122-03-355" ETA DINAP 11-MAR-96 INDIAN TRAINING AND EDUCATION CENTER, INC. - SA
06-96-125-03-355" ETA DINAP 26-MAR-96 DALLAS INTER-TRIBAL CENTER, INC. - SA
06-96-200-03-355 ETA DINAP 12-OCT-95 ALABAMA-COUSHATTA INDIAN RESERVATION - SA
06-96-202-03-355 ETA DINAP 12-OCT-95 CHEYENNE-ARAPAHO TRIBES OF OKLAHOMA - SA
06-96-203-03-355 ETA DINAP 08-NOV-95 CONFEDERATED SALSH & KOOTENAI TRIBES - SA
06-96-204-03-355 ETA DINAP 24-NOV-95 MESCALERO APACHE TRIBE- SA
06-96-205-03-355 ETA DINAP 24-NOV-95 CHEYENNE RIVER SIOUX TRIBE - SA
06-96-207-03-355 ETA DINAP 12-DEC-95 CHICKASAW NATION - SA
06-96-209-03-355 ETA DINAP 24-JAN-96 SANTO DOMINGO TRIBE - SA
06-96-212-03-355 ETA DINAP 23-FEB-96 RAMAH NAVAJO SCHOOL BOARD, INC.- SA
06-96-213-03-355 ETA DINAP 05-MAR-96 NORTHERN CHEYENNE TRIBE - SA
06-96-214-03-355 ETA DINAP 06-MAR-96 YSLETA [;tEL SUR PUEBLO- SA
06-96-215-03-355 ETA DINAP 06-MAR-96 CHEYENNE-ARAPAHO TRIBES OF OKLAHOMA - SA
06-96-216433-355 ETA DINAP 06-MAR-96 SISSETON-WAHPETON SIOUX TRIBE- SA
06-96-217-03-355 ETA DINAP 07-MAR-96 PAWNEE TRIBE OF OKLAHOMA- SA
06-96-218-03-355 ETA DINAP 07-MAR-96 PONCA TRIBE OF OKLAHOMA- SA
06-96-219-03-355 ETA DINAP 07-MAR-96 PUEBLO OF ACOMA- SA

06-95-220-03-355 ETA DINAP 07-MAR-96 FIVE SANDOVAL INDIAN PUEBLOS, INC. - SA
06-96-221-03-355 ETA DINAP 07-MAR-96 OSAGE NATION - SA
06-96-222-03-355 ETA DINAP 08-MAR-96 CHOCTAW NATION OF OKLAHOMA- SA
06-96-223433-355 ETA DINAP 08-MAR-96 CHEROKEE NATION - SA
06-96-224-03-355 ETA DINAP 12-MAR-96 FORT BELKNAP INDIAN COMMUNITY- SA
06-95-225-03-355 ETA DINAP 18-MAR-96 SANTA CLARA INDIAN PUEBLO- SA
06-96-226-03-355 ETA DINAP 18-MAR-96 SANTA CLJ_RA INDIAN PUEBLO- SA
06-96-227-03-355 ETA DINAP 19-MAR-96 KIOWA TRIBE OF OKLAHOMA - SA
06-96-228-03-355 ETA DINAP 26-MAR-96 PUEBLO OF ZUNI - SA
06-96-229-03-355 ETA DINAP 27-MAR-96 ASSINIBOINE & SIOUX TRIBES - SA

06-96-210-03-360 ETA DOWP 16-FEB-96 WYOMING DEPARTMENT OF HEALTH - SA

06-96-100-03-365" ETA DSFP 24-OCT-95 RURAL EMPLOYMEIqT OPPORTUNITIES, INC. - SA
06-96-101-03-365" ETA DSFP 22-NOV-95 NORTHWEST COMIvlUNITY ACTION PROGRAMS OF VVY, INC. - SA
06-96-103-03-365" ETA DSFP 09-JAN-96 ARKANSAS HUMAN DEVELOPMENT CORPORATION ° SA
06-96-109-03-365" ETA DSFP 08-FEB-96 COLORADO RURAL HOUSING DEVELOPMENT CORP. - SA

06-96-110-03-365" ETA DSFP 09-FEB-96 ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC. - SA
06-96-111-03-365" ETA DSFP 09-FEB-96 ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC. - SA
06-96-112-03-365" ETA DSFP 09-FEB-96 ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC. - SA
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06-96-113-03-365" ETA DSFP 12-FEB-96 ORO DEVELOPMENT CORPORATION - SA
06-96-123-03-365" ETA DSFP 22-MAR-96 SAN PATRICIO COMMUNITY ACTION AGENCY - SA
06-96-124-03-365" ETA DSFP 22-MAR-96 SAN PATRICIO COMMUNITY ACTION AGENCY - SA

06-96-104-50-598 MULTI AL/DOL 10-JAN-96 NEW MEXICO DEPARTMENT OF LABOR - SA
06-96-114-50-598" MULTI AL/DOL 12-FEB-96 ARKANSAS EMPLOYMENT SECURITY DEPARTMENT- SA
06-96-116-50-598 MULTI AL/DOL 15-FEB-96 ARKANSAS DEPARTMENT OF LABOR - SA
06-96-201-50-598 MULTI AL/DOL 13-OCT-95 STATE OF SOUTH DAKOTA- SA
06-96-206-50-598 MULTI ALJDOL 24-NOV-95 STATE OF OKLAHOMA- SA
06-96-208-50-598 MULTI AL/DOL 17-JAN-96 STATE OF COLORADO - SA
06-96-211-50-598 MULTI AL/DOL 05-MAR-96 STATE OF NORTH DAKOTA - SA

09-96-001-03-340 ETA JTPA 09-FEB-96 AUDIT OF LOS ANGELES RECOVERY
09-96-504-03-340* ETA JTPA 06-DEC-95 CITY OF LOS ANGELES- SA

09-96-502-03-355 ETA DINAP 27-NOV-95 TULE RIVER TRIBAL COUNCIL- SA

09-96-503-03-355 ETA DINAP 27-NOV-95 KAWERAK, INC.- SA
09-96-506-03-355 ETA DINAP 12-JAN-96 THE NAVAJO NATION - SA
09-96-507-03-355* ETA DINAP 12-JAN-96 NATIVE AMERICANS FOR COMMUNITY ACTION - SA
09-96-508-03-355* ETA DINAP 19-JAN-96 BRISTOL BAY NATIVE ASSOCIATION - SA
09-96-510-03-355" ETA DINAP 12-JAN-96 AMERICAN INDIAN ASSOC. OF TUCSON - SA
09-96-511-03-355" ETA DINAP 24-JAN-96 AFFILIATION OF ARIZONA INDIAN CENTERS - SA
09-96-512-03-355" ETA DINAP 16-JAN-96 ORGANIZATION OF THE FORGOTTEN AMERICAN - SA
09-96-513-03-355" ETA DINAP 19-JAN-96 INDIAN DEVEL DISTRICT OF ARIZONA - SA
09-96-515-03-355 ETA DINAP 31-JAN-96 TANANA CHIEFS CONFERENCE - SA
09-96-517-03-355" ETA DINAP 08-FEB-96 CANDELARIA AMERICAN INDIAN COUNCIL - SA
09-96-521-03-355 ETA DINAP 12-FEB-96 INTER-TRIBAL COUNCIL OF NEVADA - SA
09-96-523-03-355* ETA DINAP 13-FEB-96 CANDLERIA AMERICAN INDIAN COUNCIL - SA
09-96-525-03-355* ETA DINAP 22-FEB-96 SEATTLE INDIAN CENTER - SA
09-96-526-03-355* ETA DINAP 22-FEB-96 UNITED INDIAN NATIONS - SA
09-96-527-03-355* ETA DINAP 05-MAR-96 SOUTHERN CALIFORNIA INDIAN CENTER - SA
09-96-528-03-355 ETA DINAP 05-MAR-96 YA-KA-AMA INDIAN EDUCATION & DEVELOPMENT - SA
09-96-529-03-355 ETA DINAP 05-MAR-96 YA-KA-AMA INDIAN EDUCATION & DEVELOPMENT - SA
09-96-530-03-355 ETA DINAP 05-MAR-96 YA-KA-AMA INDIAN EDUCATION & DEVELOPMENT - SA
09-96-531-03-355" ETA DINAP 05-MAR-96 INDIAN HUMAN RESOURCE CENTER, INC. - SA
09-96-532-03-355 ETA DINAP 06-MAR-96 NEZ PERCE TRIBE - SA
09-96-533-03-355 ETA DINAP 05-MAR-96 PASCUA YAQUI TRIBE - SA
09-96-535-03-355 ETA DINAP 05-MAR-96 AMERICAN INDIAN COMMUNITY CENTER ASSOCIATION - SA
09-96-537-03-355 ETA DINAP 19-MAR-96 ASSOCIATION OF VILLAGE COUNCIL PRESIDENTS - SA
09-96-538-03-355 ETA DINAP 21-MAR-96 CONFEDERATED TRIBES- WARM SPRINGS OF OREGON - SA
09-96-539-03-355 ETA DINAP 20-MAR-96 SHOSHONE-PAIUTE TRIBES-DUCK VALLEY RES. - SA

09-96-505-03-360 ETA DOWP 24-JAN-96 REPUBLIC OF PALAU - SA
09-96-516-03-360 ETA DOWP 08-FEB-96 REPUBLIC OF PALAU - SA

09-96-520-03-365* ETA DSFP 12-FEB-96 OFFICE OF RURAL & FARMWORKER HOUSING - SA

09-96-522-03-365 ETA DSFP 12-FEB-96 MAUl ECONOMIC OPPORTUNITY, INC. - SA
09-96-524-03-365 ETA DSFP 14-FEB-96 RURAL COMMUNITY ASSISTANCE CORPORATION - SA
09-96-534-03-365* ETA DSFP 05-MAR-96 PROTEUS, INC. - SA

09-96-518-03-370* ETA OJC 08-FEB-96 YWCA OF GREATER LOS ANGELES - SA

09-96-514-10-101 OSHA OSHAG 31-JAN-96 BOISE STATE UNIVERSITY - SA

09-96-500-50-598 MULTI AL/DOL 06-OCT-95 COMMONWEALTH OF THE NO. MARIANA ISLANDS- SA
09-96-501-50-598 MULTI AL/DOL 06-DEC-95 STATE OF ARIZONA- SA
09-96-509-50-598 MULTI AL/DOL 13-DEC-95 HAWAII DLIR- SA
09-96-519-50-598 MULTI AL/DOL 08-FEB-96 SAN DIEGO CONSORTIUM & PIC - SA
09-96-536-50-598 MULTI AL/DOL 05-MAR-96 STATE OF OREGON - SA

12-96-005-03-340 ETA JTPA 26-MAR-96 MANAGEMENT CONTROL AUDIT OF JTPA SPIR - SA
12-96-002-03-370 ETA OJC 07-FEB-96 ANALYSIS OF RETURN ON INVESTMENT FOR THE JOB CORPS PROGRAM
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12-96-003-03-370 ETA OJC 07-FEB-96 ANALYSIS OF RETURN ON INVESTMENT - CENTER LEVEL RANKING

12-96-001-04-431 ESA FECA 14-DEC-95 FY 94 SPECIAL BENEFIT FUND FINANCIAL STATEMENTS

17-96-006-01-010 OSEC ASP 29-MAR-96 AIRLINE REHIRE PROGRAM

17-96-007-02-210 VETS VETSPM 04-MAR-96 FEDERAL CONTRACTORS NOT LISTING JOBS

17-96-001-07-730 OASAM DAPP 04-MAR-96 OBSERVATIONS DURING FINANCIAL AUDIT OF DOLFA
17-96-002-07-730 OASAM DAPP 04-MAR-96 DOL FITNESS ASSOCIATION FINANCIAL AUDIT

18-96-001-03-001 ETA ADMIN 26-JAN-96 DEFENSE TECHNOLOGY INC.
18-96-008-03-355 ETA DINAP 20-MAR-96 NATIVE AMERICAN INDIAN ASSOCIATION
18-96-009-03-360 ETA DOWP 28-MAR-96 GREEN THUMB, INC.
18-96-O05-03-365 ETA DSFP 27-FEB-96 PUERTO RICO DEP.ARTMENT OF LABOR
18-96-004-03-370 ETA OJC 19-MAR-96 DENISON JCC - MEDICAID REIMBURSEMENT PROCESS
18-96-003-03-380 ETA OPR 31-JAN-96 HUMAN RESOURCES DEVELOPMENT INSTITUTE

18-96-002-07-735 OASAM OPGM 01-FEB-96 PUERTO RICO DEPARTMENT OF HUMAN RESOURCES
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Semiannual Report to the Congress October 1, 1995 - March 31, 1996

OFFICE OF INVESTIGATIONS /ANALYSIS OF COMPLAINT ACTIVITIES

:: Breakdown of Allegation Reports by Source:

Hotline Operations - Calls and Letters
from Individuals or Organizations 103

Letters from Congress 16

Letters from DOL agencies 6

..... Incident Reports from DOL agencies 4

Reports by Special Agents and Auditors 2

Total 131

, Breakdown of Allegation Reports by Referral:

Referred to Office of Audit 1

Referred to OI Regional/Field Offices 30

Referred to DOL Program Management 51

i!ii!iiii!! Referred to other agencies 16

No further action required 20

Pending disposition at end of period 13

Total 131
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Semiannual Report to the Congress October 1, 1995- March 31, 1996

IOFFICE OF ]INVESTIGATIONS _FINANCIAL ACCOMPLISHMENTS

Categories SAmount

:, (The dollar amount/value of an agency's action to recover or reprogmm
funds or to make other adjustments in response to OI investigations.)

(The one-time or per annum dollar amount/value of management's
commitment, in response to OI investigations, to more efficiently utilize

_/_:_!_:_!_:_!_i:_:the Government's resources.)
"iiiiiiiii "'ii!:

:!

_estit_io_ _,: ::::'':: .......:_:.................::::: ........._i_i_,

(The dollar amount/value of restitutions resulting from OI criminal
investigations.)

_i__n_i_ ii!iiii_, :, iiii _',

(The dollar amount/value of fines, assessments, seizures, investigative/
i,

court costs, or other penalties resulting from OI criminal investigations.)

(The dollar amount/value of forfeitures, settlements, damages,
judgements, court costs, or other penalties resulting from OI civil
investigations.)

:.iiii
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UnitedStatesDepartmentof Labor
Officeof InspectorGeneral

The OIG Hotline
Call: 202-219-5227 or 1-800-347-3756

The OIG Hotline is open to the public and to Federal
employees 24 hours a day, 7 days a week to receive
allegations of fraud, waste, and abuse. An operator

is on duty during normal business hours. At all other
times, a message can be recorded.

Written complaints may be sent to:

OIG Hotline
U. S. Department of Labor
Office of Inspector General

Room S-5514
200 Constitution Avenue, N. W.

Washington, D. C. 20210
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