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PREFACE

This report covers the activities of the

Department of Labor's Office of Inspector
General for the period April 1 through

September 30, 1982, and is submitted pursuant

to the requirements of the Inspector General
Act of 1978.

The emphasis that OMB, the Secretary, senior

managers within OIG, and the Congress have

placed on fraud and waste issues has, we

believe, created an increased awareness

throughout the Department of the need to be
alert to such issues and an increased tendency

for program managers to work cooperatively
with the Office of Inspector General to

resolve not only past problems but also, more
importantly, to prevent future problems.

Indicative of these trends is the seriousness

with which the Department is implementing 0MB
Circular A-123, which calls for a system of

vulnerability assessments and internal control

reviews of program and administrative func-

tions. While it is premature to assess the

results of this program, we are encouraged by

the high level of senior management involve-

ment and by the strong central planning and

coordination provided by the Office of the

Assistant Secretary for Administration and

Management.

In addition, we have become more involved in

conducting joint projects with other Depart-

ment agencies. One such project, on enforce-

ment of the Employee Retirement Income Security

Act of 1974, is described in this report;

another, a review of vehicle management, has
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recently been completed and will be covered in

a subsequent semiannual report.

Another example of cooperation is our increased

audit coverage of the Job Corps program. This

particular program has historically received

relatively little audit or investigative

coverage by the Office of Inspector General.

Recently, however, there has been growing

evidence that coverage, particularly by our

auditors, should be intensified° Recognizing

this, Assistant Secretary Angrisani and his

staff have worked closely with our office in

making funds and personnel available for a

major catch-up effort to achieve audit cover-

age of approximately 90 percent of the Job

Corps program.

We are also being asked more frequently by

program managers for advice and assistance.

For example, we have reviewed numerous proposed

employment and training contracts and provided

our assessment of potential problems° During

this period, we also assisted the Employment

and Training Administration in reviewing a

state's methodology in computing unemployment

figures to determine if improper practices

were used by the state to qualify for extended

u_employment insurance benefits. We deter-

mined that the methodology indeed was improper

and the Secretary requested the state to

recompute its figures using an acceptable

methodology.

Nevertheless, serious fraud and waste problems

persist. Despite improvements in the

Employment and Training Administration's

financial management and procurement controls,

we continue to question a significant amount

of dollars due to ineligible CETA participants

and unresolved subgrantee audit exceptions.
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